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Good evening. | am Marilyn Watkins with the Economic Opportunity Institute and the WA Work and Family
Coalition. | am also part of Family Values at Work, a network of coalitions working to modernize paid leave
policies in 22 states across the country.

Paid sick leave protects public health, the health and well-being of children and elders, family economic
security, and local business prosperity.

Since San Francisco passed paid sick leave in 2006, over 20 additional cities - large and small - and 4 states
have adopted sick leave laws.1

Most people believe that no one should be forced to go to work sick - potentially infecting their coworkers and
customers, or when they have a sick child. But although the general public and many individual business owners
are enthusiastic supporters, every single sick leave law considered to date has faced opposition from a vocal
minority.

You've heard all the typical fears, so | won’t repeat them here. But those fears are unfounded.
Studies of sick leave laws to date show:

= Covered economies are equaling or out-performing nearby communities in job and business growth,
including in those cities that have set standards of up to 9 days for most businesses.?

= The majority of business owners covered by sick leave standards support those laws. Adjusting to a new
policy may be a temporary hassle for some, but for the vast majority of businesses, the laws have no impact
on costs, hiring, or location decisions.3

= These laws have succeeded in increasing access to paid leave, especially for low wage workers and women
of color, and have made it easier for them to care for their own and their families’ health needs.4

= Most workers don’t use all the paid leave available to them - but some do, and some run out.5 Life just
does not happen in averages, and working parents with limited leave often choose to go to work sick
themselves so they can save limited sick leave for when their kids inevitably get sick. Therefore, a higher
standard that provides more days of leave helps working families with minimal impact on business costs.

It's easy to forget about the high cost of not providing sick leave - loss of productivity, more workplace
accidents, higher turnover, forcing costly hiring and training of new workers.6 Business economists have
repeatedly found that “presenteeism”- coming to work sick — costs American businesses more each year than
providing sick leave.”

The savings from providing sick leave explain why most employers have been able to implement new sick leave
policies with minimal impact on business costs, and any adjustment to prices or hours and wages have been
small enough not to show up in aggregate statistics.

| urge you to act tonight to pass a strong sick leave law to protect the health and build the economic vibrancy of
Spokane.



Localities with paid sick leave laws: WA: Seattle, SeaTac, Tacoma; Portland, OR; CA: San Francisco, Oakland, Emeryville (10,000); NJ:
East Orange, Irvington, Jersey City, Newark, Passaic (71,000), Paterson, Trenton, Montclair, Bloomfield (48,000), Elizabeth
(125,000), New Brunswick; PA: Philadelphia, Pittsburgh; New York, NY; Washington, DC; Montgomery County, MD. States:
Connecticut, California, Massachusetts, Oregon.
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